o

N
v, anun WG |

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SCCI AL AND CULTURAL ASSOCI ATI ON' S SMT.
NARMADADBAI NAGO CHAUDHARI  ARTS,
COMMERCE AND SCI ENCE COLLEGE KUSUMBA
TAL AND DI ST- DHULE MAHARASHTRA

Name of the head of the Institution

M. Narayan Tot aram Thor at

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02560270242
Mobile no. 9503560399

Registered Email

nnccol | egekusnba@ edi ffnmai | . com

Alternate Email

bavi skar suni | 1967@nmai | . com

Address Kusunba, Tal & Dist- Dhule
(Mahar ashtra)
City/Town Kusunba

State/UT

Mahar ashtra




Pincode 424302
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Sunil Ganpat Bavi skar
Phone no/Alternate Phone no. 02560270242

Mobile no. 9823616341

Registered Email

nnccol | egekusunmba@ edi ffrmai |l . com

Alternate Email

bavi skar suni | 1967@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. snt nncckusunba. or g/ supportin
g-docunent s. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. snt nncckusunba. or g/ supportin
g-docunent s. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.02 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 15-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.smtnncckusumba.org/supporting-documents.php
http://www.smtnncckusumba.org/supporting-documents.php
http://www.smtnncckusumba.org/supporting-documents.php
http://www.smtnncckusumba.org/supporting-documents.php

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Intimation of yearly 15-Jun- 2018 776
timetabl e of the college 01
and academ c cal ender
Regul ar neeting of | QAC 22-Jun- 2018 17
is arranged 01
Regul ar neeting of | QAC 03- Sep- 2018 17
i s arranged 01
Regul ar neeting of | QAC 05- Dec- 2018 17
i s arranged 01
Regul ar neeting of | QAC 26- Feb- 2019 17
is arranged 01
| QAC with staff neeting 15-Jun- 2018 22
01
| QAC with staff neeting 27- Nov-2018 22
01
| QAC wi th non teaching 15-Jun- 2018 13
staff neeting 01
| QAC wi th non teaching 27- Nov- 2018 13
staff meeting 01
Timely subm ssion of 28- Nov- 2018 17
annual report to NAAC 01
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A N. A N. A 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2357_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2357_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2357_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Started PG classes M Sc Chenistry,

M A English, Marathi,

Economi cs and History

Organi sed One Day Nati onal

Conf erence on d obal

Warm ng on 30/01/2019

Built a separate building for Gynkhana

Organi zed university progranme YUVARANG Di strict

Level ) on 04/02/2019

Organi sed One Day University Level
23/ 03/ 2019

Wor kshop on 7th Pay Commi ssion Report on

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC has planned to cel ebrate

I nternational Yoga Day, to cel ebrate
birth and death anniversaries of
Nati onal Heroes, to conduct neetings
wi th Alumi, Teaching, Non Teachi ng
staff, Parents, to organi ze guest

| ectures to notivate students

Execut ed

To start PG cl asses

Started PG classes M Sc Chemistry, MA
English, Marathi, Econom cs and History

To build a separate building for
Gynkhana

Built a separate building for Gynkhana

To organi ze One Day National Conference
on any multidisciplinary topic

A) Organi sed One Day Nati onal
Conference on d obal Varm ng on

30/ 01/ 2019 B) Organi sed One Day

Uni versity Level Wrkshop on 7th Pay
Commi ssi on Report on 23/03/2019

To organi ze university programre
AVI SHKAR and YUVARANG

Organi zed uni versity progranme
YUVARANG Di strict Level) on 04/02/2019

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date




Col | ege Devel opnent Conmittee 01- Aug- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03- Nov- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssion Conmmittee: This committee
hel ps in adm ssion process of all UG
and PG students of the institution.
They are required to conplete the

adm ssion formality by filling up

adm ssion forns, witing all the
academ ¢ and other information on these
forms. The nodul e helps in collecting
the information of this acadenc

adm ssions program w se and al so hel ps
in making nmerit list as per the
institute norns. Exam nation Committee:
This commttee takes care of the exam
activities in the formof collection of
t he question papers, collection and
compi l ation of continuous eval uation
mar ks, end senester marks and send
these mark lists to university.
Administration: It includes Principal
and Vice Principal. The day to day
record of attendance of regular and
tenporary faculty has been mai ntained
and noni tored which also helps in

mont hly sal ary paynent of all enployees
of the institute by the government. It
records attendance of all |ectures and
practical s conducted for UG and all PG
programmes. Its report determ nes the
list of students who do not qualify

m ni mum at t endance requi renent as per
university rules. It also keeps record
of various types of |eaves for which
the faculty nenbers applied and taken

t hroughout the year and the bal ance

| eave avail able of faculty. In other
words, this committee keeps service




record of all faculties. Purchase and
Stores Committee: This conmttee hel ps
in vendor registration, tender
procedure used for procurenment of
consumabl es and equi pnent, the repair
and mai ntenance of institute's

i nfrastructure, receiving tenders,
preparing conparative statenents
preparing and placing orders and the
necessary admini strative approval s of
the procurenent. Tinme Table Comittee:
Preparation and di splay of academ c
cal endar and tinetable. Accounts and
Fi nance — Institutes accounts and
finance is run with all its functions
usi ng accounts and finance.lt includes
collecting students’ annual tuition
fee, examfee and other fees and
depositing the sane in the bank on the
same day. Cultural Conmmittee: This
conmmi ttee organi zes cultura
programes, celebrates birth and death
anni versaries of alnost all epoch
maki ng thinkers and heroes, it sends
students to other colleges for various
competitions |ike essay and el ocuti on.
Up gradation of college website: All
the inportant information is uploaded
in college website Guest Lectures:
Experts fromvarious fields are invited
to address the students for getting

| at est know edge and for teaching human
val ues and ethics in students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumof the affiliated colleges is prepared by the Board of Studies of
the University as per the guide lines of University Gant Commi ssion. The
Col | eges have very little scope in the design of the curriculum the Coll eges
have to inplenent the curricula of the University. In the syllabus fram ng
wor kshop the suggestions are invited by the nenmbers of the Board of Studies
regarding the curriculum The teachers shared their views and gave feedback
regarding the syllabus. For the effective inplenmentation of the curricula, the
institution has provided the teaching |learning aids to the teachers, |ike text
books, reference books. In addition to that the institution undertakes
sustai nable curricular practices |like regular teaching, evaluating and
enlightening the students with co-curricular and extra-curricular activities
keeping an eye on their regular class room attendance whi ch | eads towards
acadeni c excell ence. The University has provided the acadenmc flexibility in
the internal exam nation conducted by the College. The performance of the
students is evaluated by senminars, tutorials, group discussion, projects and
unit test. As a result, the students of our college are getting good ranks in




the University exam nations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Skill
Development

Focus on employ
ability/entreprene
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBc Chem stry 15/ 06/ 2018
VA Engl i sh 15/ 06/ 2018
MA Mar at hi 15/ 06/ 2018
VA Econom cs 15/ 06/ 2018
VA Hi story 15/ 06/ 2018

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA First Year 07/ 07/ 2018

BCom First Year 07/07/ 2018

BSc First Year 07/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I dentification of 01/ 02/ 2019 68
Cheni cal s

Use of Instrunents 02/ 02/ 2019 73

Conpetitive Skills 20/ 08/ 2018 103

Di sast er Managenent 16/ 01/ 2019 65

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Chemi stry

60

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The students’ feedback forns of all streams like Arts, Commerce Science are
col l ected and anal yzed. The students have used all |earning resources and

avail able infrastructure to full extent. The analysis of students’ feedback is
general ly found between good and very good. The rating is taken on—&. covering
of entire syllabus, 2.deep subject know edge, 3.punctuality, 4.apt use of |CT,
5.inspiring ability of teachers to students etc. In the context of first rating
ie covering of entire syllabus, generally all the teachers conplete the

syl labus. If any teacher(s) fail in conpleting his or her syllabus, by having
seen the feedback result, a notice is given to himor her. In fact, the

f eedback on all study progranms on teachers is always satisfactory. The depth of
the course contents including project work indicates good performance on behal f
of teachers. Learning values in ternms of know edge concept, manual skills,

anal ytical abilities, broadening perspectives, clarity and rel evance of textual
material including library and | aboratory indicate the performance between good
and satisfactory. The overall rating of the students’ feedback on study program
gets anal yzed. Alumi Feedback is conducted whenever alummi program such as
Alumi Meet is organized in the college during acadeni c year. The Feedback from
Alummi is drawn eval uating subject know edge of the program |evel of neeting
expectation, progress of Alumi in career after graduation, inpact of training,
notivation at Institute, Inpact of training at ICT on personality, maturity,
Social Skills, ability to take decisions, ability to manage finances and
presentation skills at the workplace ITC. This feedback is also taken on a 5
point scale on 1 to 5 with 1 at satisfactory and | evel 5 on excellent |evel.
The Enpl oyers feedback highlights evaluation paraneters in the form of subject
know edge, attitude, Behavior, Regularity, Punctuality, Maturity, Motivation
Creativity, Presentation Skills and ability to get along with others. The

anal ysis of this feedback hel ps college in determ ning overall enployability of
our students at various |levels. The feedback fromthe Parents hel ps the
Institute i mMmensely reorienting the administrative, accommodati on, genera

anbi ance, the skill devel opnent, suitability of the courses for career growth
of the ward, the skill devel opment of ward etc.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA FYBA 240 150 150

BA SYBA 120 102 102

BA TYBA 120 71 71

BCom FYBCOM 120 43 43




BCom SYBCOM 120 36 36
BCom TYBCOM 120 15 15
BSc FYBSC 144 144 144
BSc SYBSC 120 114 114
BSc TYBSC 120 101 101
MSc CHEM STRY 20 20 20
VA ENGLI SH 40 3 3
VA MARATHI 40 7 7
VA Hl STORY 40 9 9
MA ECONOM CS 40 7 7
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 776 46 23 6 9

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 22 16 9 0 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

formal and informal means of mentoring.

Our college has a well defined policy of mentoring newly admitted under and post graduate students. College
admits students from various socio economical backgrounds, students from rural, urban and metropolitan
regions, When these students arrive in the college, they face many emotional, behavioral, language, economic
and other difficulties. For all these they need mentors to help them to come out of these situations and gain
confidence of facing such situations bravely. College has instructed all full time teachers to be mentors and help
newly admitted students to overcome their language, emotional, behavioral difficulties during their first 2 to 3
weeks in the college. During the induction program students are made aware of the mentors and the type of help
they can provide to the students who face such type of difficulties. College organizes the induction program for
fresh students during the first two weeks of their first semester. In the same session head of the departments
also brief to the fresh students about their individual department, their courses, laboratories, major projects,
research facilities and the opportunities for the students of the department. As pointed out earlier, college
assigns to every teaching faculty the role of mentor to the newly admitted students. In this way, each faculty is
assigned with 3 to 4 students of the 1st year undergraduate process for a complete year. The students meet
mentors frequently and get their support in overcoming the emotional and other difficulties of them. There is a
team of selected representatives of the Student Council which engages with extra and co curricular activity of the
college students. These senior students representatives also perform the work of mentor ship. The teacher
mentors maintain each individual mentee including educational background and socioeconomic status. They also
maintain record of their class attendance, class performance and academic progress. The mentors use both




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

822 22 1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

Positions filled during
the current year

No. of filled positions | Vacant positions

36 23 13 0 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA FYBA (UG Annual 30/ 04/ 2019 12/ 06/ 2019

BA SYBA (UG Annual 30/ 04/ 2019 14/ 06/ 2019

BA TYBA (UG Annual 30/ 04/ 2019 12/ 06/ 2019

BCom FYBCOM (UG Annual 30/ 04/ 2019 10/ 05/ 2019

BCom SYBCOM (UG Annual 30/ 04/ 2019 19/ 05/ 2019

BCom TYBCOM (UG Annual 30/ 04/ 2019 19/ 05/ 2019

BSc FYBSC (UG Annual 30/ 04/ 2019 16/ 05/ 2019

BSc SYBSC (UG Annual 30/ 04/ 2019 01/ 06/ 2019

BSc TYBSC (UG Annual 30/ 04/ 2019 01/ 06/ 2019

VBc CHEM STRY Annual 30/ 04/ 2019 16/ 06/ 2019

VA ENGLI SH Annual 30/ 04/ 2019 07/ 06/ 2019

VA MARATHI Annual 30/ 04/ 2019 07/ 06/ 2019

VA HI STORY Annual 30/ 04/ 2019 07/ 06/ 2019

VA ECONOM CS Annual 30/ 04/ 2019 07/ 06/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

university i
Jal gaon. It

The coll ege introduced internal
in place of traditional
by the college to a | arge extent
.e. Kavaytri
i ntroduced senester

eval uati on net hods.

Bahi nabai

eval uation systens in the coll ege exam nation
The eval uati on nmechani sm fol | owed

is in conformty with that of the affiliating
North Maharashtra University

Chaudhar i
pattern since 201011.

From 201718 ,

10 points




i nt er nal

policy,

i's made online,

appoi nts internal

subst anti al

hal

been appoi nted. This appoi nt ment
squad and conducts unit tests.
for demandi ng phot ocopi es of answer sheets.
i mpr ovenent

tickets for al

CGPA nethod is introduced and for second and third year
answer sheets are assessed online screen eval uati on process.
programe the college itself assesses or eval uates answer sheets.

choi ce based credit systemis introduced for some progranmmes.
eval uation systemis framed by university. The entry of
exans are received online.

aut henti cated and circulated by the college to students.
introduced its own refornms in the evaluation system Accordi ng new exam nation
exam nation officer and one assistant coll ege exam nation officer have
is for a specific period. The college al so
Th col | ege al so hel ps students
These reforns have resulted in
i n student performance through conprehensi on of

difficult topics.

UG and PG progranme
For first year UG
Si nce 2018109,
The conti nuous
i nt er nal
Printout taken
The col | ege has

mar ks

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

senester.

ext er na

assessnent,
about tine table and academni c cal endar
pl an/ t eachi ng net hodol ogy according to syllabus is nade by each faculty before
The | esson plan conprises of content,
faculty approach and course outcones.
hi ghlights the content and tota

Moni toring of inplenmentation of

of regul ar

hol i days, | ocal

t echni cal
start of the senester.

nmet hodol ogy,

| ectures for
noti ce board and website.

events,

The col | ege prepares acadeni ¢ cal endar
academ c cal endar is given to al

t he senester

cl ass tests,

wel |

subm ssi on
i n advance.

at the beginning of academ c year.
facul ti es before comencenent of the
Based on the academ c cal endar teaching plan is prepared. Acadenic
cal endar of the college includes schedule of curricular transaction,
Students are inforned

The detailed | esson

The

| earning aid and

The | esson plan generally

| ectures for conpletion of the curricul um

| esson plan is done by HOD
action are suggested. The laboratory Schedule is prepared by the concerned

faculty and batch wi se details are specified in | aboratory schedul e.

is prepared as wel |

| QAC and corrective

Tinme table

as di spl ayed on the
There is academ c nonitoring comrttee appointed by
the Principal/HOD who nonitors day to day conduction of the | ectures based on
the tinme table.

The academ c cal endar al so contains the yearly schedul e of the

sem nar

cultura

etc.

coll ege consisting the list of holidays ( nationa
hol i days and institutiona

exam nations and other forns of evaluation such as eval uation through
performance in departnenta
exam of the coll ege.
support schenmes activities,

| eve
hol i days) date,

The tentative dates of
The tentative dates of activities of NSS, Student
activities are provided in the cal endar.

hol i days,
schedul e of the

state | evel

i nternal and

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. smt nncckusunba. org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
UG BA Arts 63 18 28. 57
uG BCom Commer ce 18 2 11.11
uG BSc Chemi stry 97 64 65. 97



http://www.smtnncckusumba.org

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N L

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 VCRVS KBCNWU 70000 50000
Jal gaon

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Nati onal Snt. NNC ACS Col | ege 30/ 01/ 2019
Conference on d obal Kusumba
War m ng
One Day University Level Snt. NNC ACS Col | ege 23/ 03/ 2019
Wor kshop on 7th Pay Kusunmba
Conmmi ssi on Report
One Day University Level Snt. NNC ACS Col | ege 01/ 09/ 2018
Wor kshop Marat hi Syl | abus Kusunmba
Restructuring

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
CGol d Medal Ms. Sayyad KBCNMUJ Jal gaon 18/ 02/ 2019 Rangol i
Rozm n Shafi k
(St udent)

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



NIL

N. A

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Col | ege 18 5.5

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Al l

Depart ment s

3

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 2 22
rs/ Wor kshops
Present ed 0 0 0
papers

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Li teracy Day

activities activities
Yoga Day NSS 22 154
NSS Day NSS 3 100
I ndependence Day NSS 22 253
I nt er nati onal NSS 3 70




Ai ds Day NSS 3 72
Bl ood Donation Canp NSS 3 15
Republ i ¢ Day NSS 22 212
Swachhat a Abhi yan NSS 3 50
Street Play on NSS 3 50
Donestic Viol ence
Wor kshop on Yuvati Sabha 5 61
Personal ity
Devel opnent
Wor kshop on d obal Student Wl fare 4 50
WAr ni ng
Nati onal Voter Day NSS 9 223
Mar at hi Language Col | ege 5 195
Sapt ah

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

N. A

N. A

N. A

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS KBC NMJ Jal gaon

Swachha Bhar at 3

85

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

N. A

N. A

N. A

00

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Educat i onal
Activity

Educat i onal
Activity

VWS Arts,
Commer ce
Sci ence
Col | ege,

08/ 10/ 2018

08/ 10/ 2018 10




Dhul e

Educat i onal
Activity

Educat i onal
Activity

K.N. Arts
Col | ege
Naval nagar
Tal Di st
Dhul e

09/ 10/ 2018

09/ 10/ 2018

07

Educat i onal
Activity

Educat i onal
Activity

R D Deore
Arts Science
Col | ege
Mhsadi Tal
Di st Dhul e

12/ 10/ 2018

12/ 10/ 2018

10

Educat i onal
Activity

Educat i onal
Activity

VWS Arts,
Commrer ce
Sci ence
Col | ege,

Dhul e

11/ 01/ 2019

11/ 01/ 2019

10

Educat i onal
Activity

Educat i onal
Activity

N E. S Arts
Sci ence
Col | ege

Nagaon Tal

Di st Dhul e

31/ 01/ 2019

31/ 01/ 2019

13

Educat i onal
Activity

Educat i onal
Activity

N.E. S Arts
Sci ence
Col | ege

Nagaon Tal

Di st Dhul e

01/ 02/ 2019

01/ 02/ 2019

11

Educat i onal
Activity

Educat i onal
Activity

N E. S Arts
Sci ence
Col | ege

Nagaon Tal

Di st Dhul e

01/ 02/ 2019

01/ 02/ 2019

10

Educat i onal
Activity

Educat i onal
Activity

KAN. Arts
Col | ege
Naval nagar
Tal Di st
Dhul e

27/ 02/ 2019

27/ 02/ 2019

10

Educat i onal
Activity

Educat i onal
Activity

K-N. Arts
Col | ege
Naval nagar
Tal Di st
Dhul e

28/ 02/ 2019

28/ 02/ 2019

10

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

795000

500000

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 6756 1420100 1278 160485 8034 1580585
Ref er ence 3451 220093 107 112063 3558 332156
Books
Jour nal s 247 75371 14 5862 261 81233
Li brary 0 0 1 35400 1 35400
Aut omat i on

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 24 0 24 0 14 5 5 10 0
g




Added 0 0 0 0 0 0 0 0 0

Tot al 24 0 24 0 14 5 5 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NLL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 50000 175000 100000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Social and Cultural Association’s Snt. Narnadabai Nago Chaudhari Arts, Commerce
and Sci ence Coll ege Kusunba Tal Dist Dhule has very well infrastructure and
library as well. At the beginning of the academ c year budget is allocated for
infrastructure augnentation, academic facilities, physical facilities and their
mai nt enance. The college then calls requirenents fromlibrary and al
departnents. After that quotations are collected fromdifferent sources and
same is placed in front of managenment conmittee through principal of the
coll ege for their approval. Managenent commttee and principal study the
di fferent quotations and sanction quotations which are suitable for coll ege.
The physical facilities including | aboratories, library, classroons and
conputers etc. are nade avail able for the students. The students seek adni ssion
to desired courses. The classroons boards and furniture facilities are utilized
regularly by the students. The mai ntenance and the cleaning of the classroons
and the | aboratories are done with the efforts of the non teaching staff. The
col | ege has adequat e nunber of conputers and internet connections and the
utility software which are installed and updated as and when required. Al the
st akehol ders have equal opportunity to use those facilities as per the rules
and the policies of the institution. One conputer lab is made available for al
the students and particularly comerce students during their active teaching
hours. The facility of using conputers in the evening tinme is also permtted to
t he needy students on request. The office conputers which are al so connected
through the LAN is consisting of the office software nmaking work easier and
systematic. The library is also provided with the conputers and they are | oaded
with the partially library managenent software SOUL 2.0. The SOUL software
keeps all the records of book issue and deposited by nunmber of coll ege
students. The departnents and the staff can nake use of the conmputer system
with internet at their seating places in addition that majority of the staff
has their own | aptops and the internet providing instruments. The m croscope
used for biological and experinents are annually cl eaned and maintai ned by the
concerned departnents. Every departnment maintains a stock register for the
avai l abl e equi pnent. Electrical and the plunbing related mai ntenance is done
with the help of local skilled persons and the bills are paid from budget
gai ned by college fromdifferent sources. The coll ege website has maintai ned



NIL

and upgraded regularly. The canpus is disabled friendly with ranmps. Canpus is
under CCTV surveillance. The college provides all the essential facilities for
the i ndoor and outdoor sports and ganes.

http://www.smtnncckusumba.org/supporting-documents.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |GO, Freeship, DHE, 412 1233122
frominstitution Economi cal | y
Backward C ass

Fi nanci al Support

from O her Sources
a) Nati onal NI L 0 0
b) I nt er nati onal NI L 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 25/ 06/ 2018 23 Snt. NNC ACS
Col | ege Kusunba Tal
Di st Dhul e
Per sonal 08/ 01/ 2019 52 Snt. NNC ACS
Counsel i ng Col | ege Kusunba Tal
Di st Dhul e

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 40 0
Counsel I'i ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://www.smtnncckusumba.org/supporting-documents.php

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 Sm. NNC ACS Engl i sh WE Arts, M A English
Col | ege Conmer ce
Kusunba Tal Sci ence
Di st Dhul e Col | ege,
Dhul e
2019 2 Smt. NNC ACS Mar at hi Z B Patil M A Mar at hi
Col | ege Col | ege
Kusunba Tal Dhul e
Di st Dhul e
2019 4 Smt. NNC ACS| Econonics SSVPS Arts, M A
Col | ege Conmmer ce Econoni cs
Kusunba Tal Col | ege,
Di st Dhul e Dhul e
2019 1 Sm. NNC ACS H story WE Arts, M A History
Col | ege Conmrer ce
Kusunba Tal Sci ence
Di st Dhul e Col | ege,
Dhul e

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Civil Services 1

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Yuvar ang

District

Level

536

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student




No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In our college, Student Council is forned every year. As usual the Student
Council is formed in this year 201819 too. It consists of 19 nmenbers. The C ass
Representatives as C. Rs selected fromevery class on the basis of nerit. Two
students get noninated by the Principal of the college. Three students al so get
nonm nated on Student Council by heads of three departnents—ene from Zi nkhana,
one from Cultural Programme and one from NSS. In addition, five to six teachers
al so beconme the part of the Student Council, the Principal of the college and
t he heads of above nentioned heads of various departnents. A |ady teacher also
gets appointed on this council by the Principal. Though, there are five to six
teachers on this council but they do not have right to vote, only selected or
el ected students vote for electing three students as General Secretary,

Uni versity Representative and Ladi es Representative. Ceneral Secretary | ooks
after the conplaints of his or her fellow students at college level. In fact,
Ladi es Representative dose the sane thing for girl students at coll ege |evel
VWhile the University Representative solves the university related probl ens of
students. In our college, every year the Student Council is formed w thout any
clashes and difficulties. The Student Council also works snmoothly and happily
maki ng a good talk with the Principal and other faculties of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

103

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur coll ege does wi de admi ssion Publicity for adm ssion by |ocal canpai gning
and nedi a advertisenent. Adm ssions are also done on the basis of first cone
first serve. Concession is given in adm ssion fee to financially poor students
and back ward class students. College also provides facility of paying fees in
proper installnments. Centralized adm ssion process for PG (M Sc
Chemi stry)student as per university norns. Exam nation commttee follows 6040
CGPA pattern of exam nations. Continuous eval uation through different nethods
like internal tests, assignnents, projects etc. Unit test are al so conducted in
col l ege class by class basis. Continuous evaluation by follow ng interactive
and participate teaching |ike quiz, assignment, field work, group discussing
and sem nars attendance, sincerity, pronptness and record mai ntenance. Senester
end exam nation question papers are set by NMJ Jalgaon and it is conducted by




NMJ Jal gaon. Onscreen eval uation systemis inplenented by NMJ, where answer
sheets are evaluated online on PC. Transparency is maintained in evaluation
process. Practical examnation is conducted with internal and externa
exam ners appoi nted by the COE NMJ Jal gaon. Internal exans are conducted as per
uni versity norns and get evaluated by our well qualified staff and al so result
or marks are cross checked.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on Exam nation conmttee foll ows 6040 CGPA
pattern of exam nations. Continuous
eval uation through different nethods

like internal tests, assignnents,
projects etc. Unit tests are also
conducted in college class. Continuous
eval uati on conducted through qui z,
assignnent, field work, group
di scussi on and semi nars. Senester end
exan nation question papers are set by

NMJ Jal gaon and it is conducted by NWMJ

Jal gaon. Onscreen eval uati on systemis

i mpl emrented by NMJ, where answer sheets

are eval uated online on PC
Transparency i s maintained in
eval uati on process. Practi cal

exam nation is conducted with interna

and External exam ners appointed by the
CCE NMJ Jal gaon. Internal exans are

conducted as per university nornms and
get evaluated by our well qualified
staff.

Research and Devel opnent Qur managenent especially the President
of the institution always notivate
faculty for doing research and applying
maj or/ mi nor research projects. Faculty
al so responses and apply for different
research fundi ng agenci es. The teaching
staff of our college inspires and
notivates students for actively
participation in research and
devel opnent. Col |l ege provi des al
support for research and devel opnent
i ke sanctioning duty |eaves and
financial help. Qur teaching staff
resultantly participate in state,
national, and international |evel
conferences, sem nars, synposia every

year.
Li brary, I CT and Physi cal Col | ege has al nost all the essential
Infrastructure / Instrunmentation facilities in I CT and physi cal

infrastructure in Library and al
departnents of the coll ege.




Admi ni stration including the Principa
of the coll ege always encourages and
supports the faculty for taking maxi mum
advant age of the avail able
infrastructure. In addition, the
coll ege authority is always ready to
purchase | atest instrunments and books
online or offline.

Human Resour ce Managenent

The coll ege authority has a good
managenent system of using faculty and
staff as hunman resource. It encourages

all staff to participate in self

devel oprment progranmes. |t does not
only encourage but provides financial
help to faculty, staff and students
whenever necessary. Along with it makes
available all the infrastructure that
hel ps to i nprove teaching quality and
research.

Industry Interaction / Coll aboration

The college is in process of nmaking a
tie with surrounding industries. The
faculty belonging to Science stream are
advised to nake a contact with industry
to make their courses of study rel evant
to industry.

Curricul um Devel opnent

Col | eges do not have any role in
fram ng syllabus. As per the Public
Uni versity Act 2017 subject wi se
faculty menbers are el ected through the
all teachers of affiliated coll eges of
the university. Such elected and
sel ected Faculty Menbers are on behal f
of university organi ze workshops on
syl Il abus refram ng. Syllabus is
reconstructed according to UGC norns.
Wrk | oad distribution as per
speci ali zation of faculty nenbers.
Proacti ve feedback mechani sm for
curricul um devel opnent. Pl anned,
pur poseful , progressive and systematic
process in order to create positive
i mprovenent in education system

Adm ssi on of Students

Qur col |l ege does wi de adm ssion
Publicity for adm ssion by |ocal
campai gni ng and nedi a adverti senent.
Admi ssions are al so done on the basis
of first cone first serve. Concession
is given in adm ssion fee to
financially poor students and back ward
cl ass students. College also provides
facility of paying fees in proper
install ments. Centralized adm ssion
process for PG (M Sc Chemi stry)student
as per university nornmns.

Teachi ng and Learni ng

Col I ege has appointed highly qualified
and dedicated faculty. Al nost all




faculty nmenbers use I CT based teaching
The system of taking regul ar feedback
fromstudents helps to i nprove teaching
and | earni ng net hods. Teachers nake
their teaching plans without fail.
Online learning facility is also
provided to students Iike PPT. Teachers
are conpelled to attend training
programes |ike Oientation, Refresher
and Short Term Courses. The coll ege has
wel | equi pped library for both faculty
and students. There is always heal t hy
interacti on between students and
faculty menbers. |nnovative nethods are
adopted for teaching and | earning
process. Excellent collection of |atest
books available in library. CGuest
| ectures, sem nars, group discussion
and wor kshops for faculty and students
are organi zed

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In Library, SOUL automation is
installed. Al npst all conputers are
connected with high speed internet

connection. The PG university question
papers as per the rule of university
are downl oaded online. The facility of
xerox is available in the prem ses of
the col | ege.

Adm ni stration

The teaching and non teaching staff
make good use of sending SM5 to
students. The record of the office is
mai ntai ned digitally.

Fi nance and Accounts

The non teaching office is fully
conput eri sed. Through CMS software
payrol | applications are done and
mai nt ai ned sal ary accounts.

Student Admi ssion and Support

The college authority is thinking of
installing a proper software for doing
adm ssions of the students.

Exam nati on

Al'l examwork is done such as entering
internal and practical marks through
online portal of university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M. M G Kasar

Syl | abus
Fram ng

Fi nanci al
Conmmi ttee

400




Wor kshop at
SPDM Col | ege
Shi rpur on
04/ 04/ 2018

2018

M. S. P. Pawar

Syl | abus
Fram ng
Wor kshop at
SPDM Col | ege
Shi rpur on
04/ 04/ 2018

Fi nanci al
Conmi tt ee

400

2018

M. M G Kasar

Syl | abus
Fram ng
Wor kshop at ASC
Col | ege
Bhadgaon Di st
Jal gaon on
23/ 04/ 2018

Fi nanci al
Conmi tt ee

450

2018

M. S. P. Pawar

Syl | abus
Fram ng
Wor kshop at ASC
Col | ege
Bhadgaon Di st
Jal gaon on
23/ 04/ 2018

Fi nanci al
Conmi ttee

450

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Cour se

07/ 12/ 2018

27/ 12/ 2018

21

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

0

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

No No Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege regularly conducts internal and external financial audit every
year. The adm nistrative section of our college nanages or controls the data
related to all financial and noney transaction of the college to carry out
yearly budget allocation. College has separate section of financia
mai nt enance. Mstly our college office superintendent maintains and nonitors
all bank accounts. Financial allocation for day to day activities and yearly
requi renment for running all academ c¢ and administrative departnents are carried
out thoroughly by this section. The college has to prepare yearly audited
statenment and i ncone expenditure statenents for financial year, this is to be
done by governnment certified auditors. Besides, the financial audits of NSS,
Earn whil e Learn Schene, Students Waker Relief Fund etc are conpl eted through
uni versity appoi nted auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 00

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes KBCNMU Jal gaon Yes I QAC
Adm nistrative Yes Agrawal and Yes Managenent
Bi yan Conpany Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Provide val uabl e suggestions for devel opment of college 2. Comruni cate the
i deas that the students feel to be afraid of in the context of teachers 3. Gve
conpl enents for the best activities in the college

6.5.3 — Development programmes for support staff (at least three)

1. Conputer training is given for easy handling of conputers in the office 2.
Lab training is given for easy handling | aboratory equipnents 3. Organisation
of health relating programmes by calling doctors

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Organised National Level One Day Wrkshop every year 2. (btained pernmanent
affiliation to college 3. Obtained 2F and 12(B)status to coll ege

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Wor kshop on | 01/09/2018 01/ 09/ 2018 01/ 09/ 2018 60
Mar at hi
Syl | abus Res
tructuring

2019 Mar at hi 09/ 01/ 2019 09/ 01/ 2019 09/ 01/ 2019 75
Language
Sapt ah

2019 Bl ood 10/ 01/ 2019 10/ 01/ 2019 10/ 01/ 2019 15
Donati on
Canp

2019 Personality | 17/01/2019 17/ 01/ 2019 17/ 01/ 2019 40
Devel opnent
Canp

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 17/ 01/ 2019 17/ 01/ 2019 61 12

Personal ity
Devel opnent

Karate Training 23/ 02/ 2019 23/ 02/ 2019 50 8
Programme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Tree plantation drive specially for college and in adopted vill age 2.
Installation of power saving LED lights in the coll ege

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3

Ranp/ Rai | s Yes 3

Rest Roons Yes 3

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 08/ 201 01 | ndepende |Awar eness 253
8 nce Day
2018 1 1 05/ 09/ 201 01 Teachers |Awar eness 100
8 Day
2018 1 1 11/ 09/ 201 01 NSS One |Awar eness 253
8 Day Canp
2018 1 1 11/ 09/ 201 01 | nernati o |Awar eness 70
8 nal
Literacy
Day
2018 1 1 01/ 12/ 201 01 Ai ds Day |Awareness 72
8
2018 1 1 06/ 12/ 201 01 Dr. Awar eness 211
8 Ambedkar
Deat h Ann
iversary
2019 7 7 07/ 01/ 201 07 NSS Awar eness 50
9 W nt er
Canp
2019 1 1 09/ 01/ 201 01 Mar at hi  |Awar eness 60
9 Sapt ah
2019 1 1 10/ 01/ 201 01 bl ood Awar eness 15
9 Donat i on
Canp
2019 1 1 17/ 01/ 201 01 Wor kshop |Awar eness 40
9 on Person
ality dev
el opnent
2019 1 1 25/ 01/ 201 01 Vot ers |Awar eness 173
9 Day
2019 1 1 26/ 01/ 201 01 Republ i c [Awar eness 212
9 Day
2019 1 1 23/ 02/ 201 01 Swayam |Awar eness 40
9 Si ddha
Abhi ya
2019 1 1 28/ 02/ 201 01 Wor kshop [Awar eness 50
9 on d obal
Wr m ng
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NARMADA ( COLLEGE 15/ 06/ 2018 The col | ege publishes a
MAGAZI NE) magazi ne entitled as
Nar mada every year. |t
consi sts of the poens and
articles of students. It




al so publishes the annual
report of academ c report
of all faculty nenbers.
The literature especially
the poens deal with hunman
val ues. Besi des,

t hroughout the acadenic
year, the teachers teach
t he human val ues and
prof essional ethics to
students through their
| ectures on literature
and literary criticism
The teachers belonging to
Sci ence stream al so
i nculcate scientific
outl ook in students. The
birth and death
anni versari es of national
heroes al so help to teach
students the human val ues
and Prof essional ethics.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 100
NSS One Day Canp 11/ 09/ 2018 11/ 09/ 2018 253
I nt er nati onal 11/ 09/ 2018 11/ 09/ 2018 70
Li teracy Day
Ai ds Day 01/ 12/ 2018 01/ 12/ 2018 72
Dr. Anmbedkar Death 06/ 12/ 2018 06/ 12/ 2018 211
Anni ver sary
NSS Seven Day canp 07/01/ 2019 13/ 01/ 2019 50
Mar at hi  Sapt ah 09/ 01/ 2019 09/ 01/ 2019 60

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Organised awareness rallies to spread the nmessage of saving trees . 2.
Strictly banned the use of plastic in the canmpus 3. Rain water harvesting 4.
Maxi mum paperl ess work 5. Conpost the waste collected from canpus and garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices No 1 1. Title of the Practice — Pronoting Grl Students for
H gher Education 2. Goal Even in the 21st century, the rural girl students’
parents do not prefer to send their daughters to colleges for higher education
Most of the parents think that education up to H S. C sufficient for their
daughters. The students, especially, girl students cone to our college are al so
fromrural areas. But our institution has already decided to pronote gir
students for higher education. Not only the Adm ssion Commttee, but all the
teachi ng and non teaching staff personally nake contact with the parents of
girl students. After reopening of the college, in nonths of June and July, al
the faculties visit each and every village fromwhich girl students cone to
take admission in our college. First of all, we assure the parents about safety
and security of their daughters. The girl students’ ratio in our institution is




almost 1:1. In future, our institution is planning to increase the ratio up to
1:2. 3. The Context There are two | ady teachers nanely Snt. M N. Chaudhari and
Dr. Snt. V. R Hajare they are instructed to solve the problemof any gir
student immediately, by taking help of Principal N. T. Thorat, if necessary.
For the purpose, Sexual Harassnent and Anti ragging Committees are fornmed. Qur
institution also helps to solve the problemof S. T. Buses by naking contact
with the authorities of State Transport Departnent. Qur institution has
provided the infrastructural facilities for girl’s common room There is al so
Yuvati Sabha, through which the girl students get guidance on the topics |ike
personal ity devel opment, personal hygienic, and right to pee. 4. The Practice
For the effective inplenmentation of pronoting girl students to higher
education, the institution has done the following things. 1. Qur all faculties,
i ncludi ng non teaching staff make contacts with the parents of girl students
and make them assure about the safety and security of their daughters. 2. CQur
institution makes contact with the officials of State Transport Departnent for
the buses in order to nake students easily up and down fromtheir own vill ages
to college and vice versa. 3. The resource persons like doctors, teachers,
soci al workers and advocates are frequently invited to deliver the | ectures on
enpowering the girl students. 4. The girl students are notivated and encouraged
to take part in the institutional activities |ike Sports, NSS, Youth Festival,
Annual Social Gathering and attendi ng various canps and conpetitions organi zed
at different institutions. 5. Special wonmen centered programes |ike “Save Grl
Child”,”Literature on Wnen”, “Rangoli and Mehandi conpetition” are organized
5. Evidence of Success 1. The admission ratio of the girl students is al nost
1:1 as conpare to male students, and the girl students al so becone fearl ess due
to the backing of the college staff. As a resultant , they started to take part
in each and every function of the college. 2.The girl students are taking part
in the institutional activities |ike Youth Festival, Annual Social Gathering
and attendi ng various canps and conpetitions organized at different
institutions. 3. In the Sports and NSS activities the femal e students have
achi eved consi derabl e success. 4. The drop out of the girl students in the
institution has decreased as conpared to the mal e students. 5. The girl
students have gai ned confidence due the activities organized by the institution
for them now they are prepared for self defense. 5. Problens Encountered and
Resources Required There is no expert human resource managenent avail abl e for
conducting the wonen centered progranmes in the institution. There is al so
shortage of fermale enployees in the institution. The ratio of fenmale enpl oyees
in teaching faculty is 107:1 and non teaching is 214:1. There is the need to
i ncrease the nunber of female enployees in the institution. 7. Notes (Optional)
For the effective inplenentation of the best practices needs the
managenent/adm ni strative support and tine nanagenent. On this basis we are
partially successful. 8. Contact Details Nanme of the Principal : Shri. N T.
Thorat Name of the Institution : Snt. Narnmadabai Nago Chaudhari Arts, Commerce
and Science Col | ege, Kusunba, Tal Dist Dhule (MS) City : Kusunba Pin Code
424302 Accredited Status : Wrk Phone : (02560)270242 \Wbsite :
www. snt nnccol | egekusunba. org Email : nnccol | egekusunba@ edi ffmai |l . com Mbi |l e
09503560399 Best Practice No. 2 1. Title of the Practice Pronpting Faculties
for Research. 2. Goal University Grants Comri ssion is the suprene body of
hi gher education. It always encourages and is always ready to give incentives
to the teachers who want to do research. Even the incentives in the form of
increments given to the serving teachers after the conpletion of their
research. Thus, our institution has decided to pronote the teaching faculty for
the research. In our institution, a special Research Comrittee is forned to
| ook after and notivate the teaching faculty for doing research. In our
institution mninumone Ph. Din each departnent. The goal is to nake
compul sory to all the faculties to do research in their respective subjects. It
ensures continuous professional growmh on the part of teachers and of problem
identifying systematic planning and careful inplenmentation. The Research




Committee of the college takes initiatives for all activities related to
research. 3. The Context The 21st century, is the century of advanced Sci ence
and Technol ogy. Whatever is invented or discovered yesterday becones stale or
obsolete tonorrow. In such era, it becones the prine duty of every faculty, to
get updated with the time. If any teacher lazily winks at that fast changing
and fast inproving cycle of know edge, it will definitely be crine on the part

of himor her. Though the students conme to our college are fromrural areas, it
is their right to get highly qualified teachers and updated know edge. It is
al so the duty of each faculty to involve students in his or her research or to
encourage themto do research on whatever syllabus is prescribed to them 4.
The Practice For the effective inplenentation of pronoting all faculties for
research, the institution has fornmed the research Commttee to do the follow ng
things. 1. The institution has already provided all the facilities to the
faculties who are doing research. If necessary, the | eaves are also granted to
them who want to go to collect data or books fromvarious universities. 2. The
faculties who have conpleted M Phil courses, they are encouraged and notivated
for doing Ph. Din their respective subjects. 3. The Ph. D hol der teachers are
asked for publishing their doctoral theses in the formof books. 4. The
research comrittee also notivates all the faculties for applying for the major
and minor projects by providing guidelines and the details of funding agenci es.
5. The faculties are always asked for attending Refresher, Orientation and
Short Term Courses. 5 Evidence of Success The achievenent in the fields of
research are the nmain indicators of excellence in research practiced at the
college. 1. Six staff menbers have successfully conpleted their doctora
degrees in different universities 2. Five faculties also acquires their M Phil
degrees. 3. Five staff nenbers are engaged in their doctoral degrees. 4. Al nost
all staff nenbers participate in various sem nars, conferences and present
papers in them 5. Two faculties are doing mnor research projects granted by
Nort h Maharashtra University, Jalgaon. 6. Two teachers are University approved
supervisors and guiding M Phil and Ph. D scholars. 7. Four faculties have
al ready published their doctoral theses in the formof books. 8. Two staff
menbers have witten or edited books on the syllabus prescribed by our
university. 6. Problems Encountered and Resources Required Qur college is
recently recognized as the college of 2(f), we still to have get recognition of
12(b). Due to this, we could not get any grants or funds from either UGC or
RUSA or NMUJ, Jalgaon. As a result, the faculties could not get major or mnor
research projects fromthese funding agencies. W also failed in organi zing
national or state |evel sem nars and conferences in our college. Except the
above nentioned funding agencies, there are no other sources of getting funds.
7. Contact Details Name of the Principal : Shri. N T. Thorat Nanme of the
Institution : Smt. Narnmadabai Nago Chaudhari Arts, Commerce Science College
Kusunba, Tal Dist Dhule (M5) City : Kusunmba Pin Code : 424302 Accredited Status

Wor k Phone : (02560) 270242 Website : ww. snt nnccol | egekusunba. org Enai

nnccol | egekusunba@edi ffai |l . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. smt nncckusunba. or g/ supporting-docunents. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Snt. Narmadabai Nago Chaudhari Arts, Comrerce and Science Col | ege Kusunba
Tehsi| and Di st Dhule (Maharshtra) is run by Social and Cul tural Association,
Kusunmba. The institution was established in 1982. In rural area, the
institution started our college on 01 June 1986. Though our foundi ng nenbers of
managenent were not highly educated but they had good vision of society and its



http://www.smtnncckusumba.org/supporting-documents.php

current problens. By opening the senior college in a village named Kusunba,
t hey opened doors of higher education for the rural boys and girls. They gave
first priority to girl students. In the beginning years, it was very difficult
to make adm ssion of girl students in the college because the parents were not
ready to give higher education to their daughters. Qur then nanagenent
personally net the parents in surrounding villages and persuaded them for
educating the daughters. Besides, the teaching staff also did nuch effort in
admtting the girl students. The Principal and all the staff including non
teaching staff treated every student as their own child. Gadually the parents
form surroundi ng area understood the vision of our managenent and teachers.
Since 1982 to the present year, our college gives a great priority to girl
students. Though, the ratio of boys’' student in the college a little higher
than the girls, but a personal care is taken of them O course, no
discrimnation is done with mal e students. One thing is to be nmentioned proud
fully that in journey of thirty eight years, not a single case is registered of
ragi ng or violence against girls in our college premses. It is distinctiveness
of our college

Provide the weblink of the institution

http://ww. smt nncckusunba. or g/ supporti ng-docunents. php

8.Future Plans of Actions for Next Academic Year

1.To recruit the vacant posts. 2. Prepare | QAC annual report of 201819. 3.
Prepare an acadeni c cal endar of 201920. 4. Up gradation of website and conputers
in admnistration office. 5. Cean and nmake canpus green. 6. Installation of

wat er purifier. 7. Mddify and renovate water harvesting system 8. Coll ect
feedback fromall stake holders. 8. Appoint new | QAC cocoordi nator. 9. Add sone

nore projectors nmaking easy for teachers to use ICT in teaching and | earning
process. 10. To start canteen
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